
BEING CALLED "BALD" AT WORK
A factory supervisor, in an argument with an employee, referred to him as a
"bald c**t". This was held to be sex discrimination in that it was considered
to be harassment related to sex.

The reasoning from the judge was:
“In our judgment, there is a connection between the word ‘bald’ on the one
hand and the protected characteristic of sex on the other. The respondent’s
representative was right to submit that women as well as men may be bald.
However, as all three members of the Tribunal will vouchsafe, baldness is
much more prevalent in men than women. We find it to be inherently
related to sex. (In contrast, we accept that baldness affects (predominantly)
adult males of all ages so is inherently not a characteristic of age).”

The tribunal said that in a previous case a man was found to have sexually
harassed a woman by commenting on the size of her breasts, stating that it
is more likely the person receiving a comment “such as that which was
made in (that) case would be female. So too, it is much more likely that a
person on the receiving end of a remark such as that made by Mr King
would be male.”

In this case the comment was clearly intended to be offensive, but it's really
important to be aware that not just abuse but also "banter" or use of
nicknames runs the risk of a grievance or legal claim of some kind. If the
nickname relates to a protected characteristic then a discrimination and/or
harassment claim is the potential result.

I do cover this in my training on discrimination, so do get in touch if you
would like to refresh and update your knowledge (and that of your
employees) on all aspects of discrimination law.
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